


Methodology

This process assigns each occupation a rating from 1 to 5 stars based on its performance across four base subscores—Demand, Growth, Earnings, and Retention.
Calculation Steps
1. Weighted Base Score: The weighted sum of the four base subscores is calculated by multiplying each subscore by its respective weight and totaling the results. The weighted base score is normalized on a scale from 1 to 100 for all occupations in a region.
	Subscores
	Official Weight (%)

	Demand
	35

	Growth
	25

	Earnings
	12.5

	Retention
	27.5

	Weighted Base Score
	100


2. Final Score Calculation and Star Ratings: The combined score from step 2 is divided by 20 and rounded up to the nearest whole number to determine the occupation’s initial Star Rating on a scale of 1 to 5 stars.
· 4.1 to 5.0: 
· 3.1 to 4.0: 
· 2.1 to 3.0: 
· 1.1 to 2.0: 
· 0.1 to 1.0: 
3. Earnings Rule Application: Adjustments are made to star ratings for occupations with mean earnings at or below the region annual mean wage for all occupations. Below indicates the maximum stars an occupation can earn if its mean earnings fall within the specified range:
·  	- At or below 50% of mean earnings for all occupations in the region       
· 	 - 51% to 75% of mean earnings for all occupations in the region                    
· 	 -76% to 100% of mean earnings for all occupations in the region     
· 	   /           -100%+ of mean earnings for all occupations in the region 
The components of each subscore and how they are calculated are described below.  Each component will have a score ranging from 1 to 100.

Demand
· Short-term Projected Job Openings (total openings)
· Long-term Projected Job Openings (total openings)
· Job Postings
Final Demand Subscore: Calculate the average of the three elements.

Growth
· Short-term Projected Job Openings (growth openings only)
· Long-term Projected Job Openings (growth openings only)
· Short-term Projected Growth (percent change)
· Long-term Projected Growth (percent change)
Final Growth Subscore: Calculate the average of the four elements.

Retention
· Turnover Rate
Final Retention Subscore: The single calculation above is the final score.

Earnings
· Wage Estimate
· Ratio of Mean Earnings to 75% of Mean Wage
· Earnings Growth
Final Earnings Subscore: Calculate the weighted average of the three calculations described above. The assigned weights are: Mean earnings - 45%, Ration of Earnings to 75% of Mean Wage - 45%, Earnings Growth - 10%.




